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CODE OF FAIR COMPETITION 


FOR THE 


WASHING AND IRONING MACHINE MANUFAC- 
TURING INDUSTRY 


As Approved on November 4, 1933 
BY 


PRESIDENT ROOSEVELT 


Executive Order 


An application having been duly made, pursuant to and in full 
compliance with the provisions of title I of the National Industrial 
Recovery Act, approved June 16, 1933, for my approval of a Code 
of Fair Competition for the Washing and Ironing Machine Manu- 
facturing Industry, and hearings having been held thereon and the 
administrator having rendered his report containing an analysis of 
the said code of fair competition together with his recommendations 
and findings with respect thereto, and the administrator having found 
that the said code of fair competition comphes in all respects with 
the pertinent provisions of title I of said act and that the require- 
ments of clauses (1) and (2) of subsection (a) of section 3 of the 
said Act have been met: 

NOW, THEREFORE, I, Franklin D. Roosevelt, President of the 
United States, pursuant to the authority vested in me by title I of 
the National Industrial Recovery Act, approved June 16, 1933, and 
otherwise, do adopt and approve the report, recommendations, and 
findings of the administrator, and do order that the said code of 
fair competition be, and it is hereby approved. 

FRANKLIN D. ROOSEVELT. 

Approval recommended : 

Hueu S. JoHNson, 
Administrator. 


Tue Waite Houses, 
November 4, 1933. 
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NovEMBER 2, 1933. 
To THE PRESIDENT, 
The White House. 


Sir: This is a report on the Code of Fair Competition for the 
Washing and Ironing Machine Industry as revised after a Public 
Hearing, conducted in Washington on October 4, 1933, in accord- 
ance with the provisions of the National Industrial Recovery Act. 


PROVISIONS FOR HOURS AND WAGES 


Factory employees in the Washing and Ironing Machine Industry 
are limited to a 40-hour week and 8 hours in any one day. A toler- 
ance in these hours of 10 percent is granted in the case of maintenance 
and repair employees, watchmen, firemen, engineers, inspectors, time- 
keepers, storekeepers, truckers, and employees in the receiving and 
shipping departments. 

Office employees may not be employed more than 40 hours a week. 
Executives and their personal secretaries, persons engaged in man- 
agerial capacities, field service employees, and traveling or outside 
sales people are exempted from the hourly provisions. 

In the event that any factory, working three full-time shifts for 
a total of 120 hours a week, is unable in peak seasons to fill orders 
on hand, the factory is permitted to work employees 48 hours a week. 
unless approval is refused by the Code Authority or the Adminis- 
trator. In no case are employees permitted to work more than six 
days a week. 

No reclassification of employees for the purpose of defeating the 
purpose of the Act is permitted, and no employee is permitted to 
work more than the specified maximum hours, whether for one or 
more employers. 

No person under 16 years of age is permitted to work in the indus- 
try, and no person under 18 years of age is permitted employment on 
metal-working machinery. 

Not less than 40 cents an hour shall be paid male factory employees 
and not less than 36 cents an hour shall be paid female pane 
employees. Provision is made that women shall not be discriminated 
against when engaged in occupations similar to those engaged in by 
men. Not less than $15.00 a week shall be paid office employees. 
Provision is made that learners and office boys and girls, the total of 
whom shall not exceed 5 percent of the office employees, shall be paid 
not less than $12.00 a week. 


ECONOMIC EFFECTS OF THE CODE 


Since June 1, 1933, 3,250 factory employees have been added to 
the pay rolls, an increase of approximately 80 per cent over the 
average of employees for the first five months of 1933, giving the 
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industry at this time nearly 1,400 more factory employees than the 
average number of employees in the peak year of 1929. 

In July 1933 approximately 1,200 pee employees in this in- 
dustry, representing about 20 percent of such employees, were earn- 
ing less than the proposed minimum wage. In increasing these em- 
ployees to the minimum wage, and in giving wage increases to those 
receiving more than the minimum, the industry added in excess of 
$50,000 to its August pay rolls. It is estimated that when the pro- 
posed wage minima are put into effect by all manufacturers, there 
will be a further increase in pay rolls of approximately $30,000 a 
month, making the total pay-roll increase approximately $80,000 a 
month as the result of this Code. 

As of September 15, 1933, the industry reported unfilled orders for 
158,952 units. Because of this condition permission is granted in the 
Code for working employees 48 hours a week during periods when the 
factory, working three full-time shifts of 40 hours each, is unable to 
supply the demand for its products. 


FINDINGS 


I find that— 

(a) The Code complies in all respects with the pertinent provisions 
of Title I of the Act, including, without limitation, subsection (a) of 
Section 7 and subsection (b) of Section 10 thereof; and that 

(b) The Washing and Ironing Machine Manufacturers’ Associa- 
tion imposes no inequitable restrictions on admission to membership 
therein and is truly representative of the Washing and Ironing 
Machine Manufacturing Industry; and that 

(c) The Code is not designed to promote monopolies or to elimi- 
nate or oppress small enterprises, and will not operate to discriminate 
against them, and will tend to effectuate the policy of Title I of the 
National Industrial Recovery Act. 


RECOMMENDATION 


I hereby recommend the approval of the Code of Fair Competition 
for the Washing and Ironing Machine Manufacturing Industry. 
Respectfully, 
Houeu 8. Jonson, 
Administrator. 


CODE OF FAIR COMPETITION 
FOR THE 


WASHING AND IRONING MACHINE MANUFACTURING 
INDUSTRY 


ARTICLE I—PuRPpPOSsES 


To effectuate the policies of Title I of the National Industrial 
Recovery Act the following provisions are established as a Code of 
Fair Competition for the Washing and Ironing Machine Manu- 
facturing Industry, and shall be the standard of fair competition 
for this Industry, and shall be binding upon every member thereof. 


ARTICLE []—DeFInITIONS 


A. The term “/ndustry” as used herein means the manufacture 
for sale of Washing and Ironing Machines, and Replacement Parts 
therefor, primarily for home use. 

B. The term “ employee” as used herein includes anyone engaged 
in the industry in any capacity receiving compensation for his serv- 
ices, irrespective of the nature or method of payment of such 
compensation. 

C. The term “employer” as used herein includes anyone by 
whom such employee is compensated or employed. 

D. The term “ member of the industry” includes anyone engaged 
in the industry as above defined, either as an employer or on his own 
behalf. 

K. The term “Association” as used herein signifies American 
Washing Machine Manufacturers’ Association. 

F. The term “H'axecutive Committee” as used herein signifies the 
Executive Committee of the American Washing Machine Manu- 
facturers’ Association. 

G. The terms “President”, “Act”, and “Administrator” as used 
herein shall mean, respectively, the President of the United States, 
the National Industrial Recovery Act, and the Administrator of 
Title I of said Act. 

H. The term “ effective date” as used herein means, and this Code 
shall become effective on, the first Monday after the Code shall have 
been approved by the President. 


ArticLte 11 I—Hovurs 


A. No employee, except as provided in Section B of this Article, 
shall be permitted to work in excess of 40 hours in any one week, or — 
8 hours in any 24-hour period, provided that there shall be no daily 
limitation of hours in the case of office employees and that employees 
engaged in factory maintenance and repair work, receiving and ship- 
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ing departments, watchmen, firemen, engineers, time-keepers, store- 
sei and truckers may be permitted to work an additional num- 
ber of hours, not to exceed 10% of the maximum herein established. 

B. Exceptions.— 

1. When operation of the production capacity of any division of 
a factory is required by reason of seasonal peak demands, in excess 
of 120 hours per week (3 shifts), employees in such division may be 
permitted to work not to exceed 48 hours per week, provided the 
employer notifies the Code Authority in advance of his intent to 
work such employees more than 40 hours per week, and that ap- 
proval is not expressly refused by the Code Authority or the Ad- 
ministrator. Employers shall furnish the Code Authority or the 
Administrator such information and data and at such times as the 
Code Authority may specify concerning operations under this 
section. 

2. Executives and their personal secretaries, persons in a mana- 
gerial capacity, field-service employees, and traveling or outside 
salespeople shall be exempt from all hourly limitations imposed by 
this Article. This exemption shall not apply to “working fore- 
men.” All employers shall file immediately with the Code Author- 
ity and revise from time to time as required, a complete list of func- 
tional classifications of employees intended by the employer to be 
exempted under the provisions of this clause from hourly limita- 
tions imposed by this Article and such employees may be so exempted 
unless exemption is specifically refused by the Code Authority or the 
Administrator. 

3. The maximum hours fixed in the foregoing section shall not 
apply to any employee on emergency maintenance or emergency re- 
pair work involving breakdowns or protection of life or property. 

C. Nothing in this Article shall be interpreted to permit regular 
work of any employee in excess of six days in any week. 

D. No employee shall be permitted to work for a total number of 
hours in excess of the number of hours prescribed for each week and 
day, whether employed by one or more employers. 


ArticLe [V—WacGEs 


A. No male employees shall be paid at less than the rate of 40 
cents per hour, and no female employee shall be paid at less than the 
rate of 36 cents per hour; provided, however, that where female em- 
ployees perform substantially the same work as male employees, they 
shall receive the same rates of pay as male employees. 

B. No office employee shall be paid at less than the rate of $15.00 
per week, provided that office boys or girls may be paid at not less 
than 80% of such minimum rate, and provided further that the total 
number of office boys and girls employed by any member of the 
Industry receiving less than the minimum in any calendar month 
shall not exceed 5% of the total employees in this class, or two 
employees, whichever is higher. 

©. Adjustments or wage rates above the minimums shall be made 
to preserve differentials between standard occupational groups of 
employees which existed on June 1, 1933; provided, that increases by 
reason of this Article need not exceed 15% of wage rates then in 
effect. 
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Within thirty days after the effective date employers shall report 
to the Code Authority action taken by them since June 1, 1933, with 
respect to adjustments of wages above the minimum. 

D. This Article establishes a minimum rate of pay regardless of 
whether or not an employee is compensated on a time rate, piece 
rate, or other basis. 

EK. The minimum wage rate prescribed by this Article does not 
apply to traveling and outside sales people. 

I. Employees permitted to work in excess of forty (40) hours per 
week and eight (S) hours per day under the provisions of Section B, 
paragraphs 1 and 3, of Article IIT shall be paid not less than one and 
one-half times their normal rate for all hours in excess of forty (40) 
hours per week and eight (8) hours per day. 


ARTICLE V—GENERAL LaApor PRovIsIoNs 


A. No person under 16 years of age shall be employed in the 
Industry, nor anyone under 18 years of age at operations of metal- 
working machinery or other operations or occupations hazardous 
in nature or detrimental to health. The Code Authority shall sub- 
mit to the Administrator before February 1, 1984, a list of such 
occupations. In any State an employer shall be deemed to have 
complied with this provision if he shall have on file a certificate 
or permit duly issued by the Authority in such State empowered to 
issue employment or age certificates or permits, showing that the 
employee is of the required age. 

B. Employees shall have the right to organize and bargain col- 
lectively through representatives of their own choosing, and shall 
be free from the interference, restraint, or coercion of employers 
of labor, or their agents, in the designation of such representatives 
or in self-organization or in other concerted activities for the pur- 
pose of collective bargaining or other mutual aid or protection. 

C. No employee and no one seeking employment shall be required 
as a condition of employment to join any company union or to re- 
frain from joining, organizing, or assisting a labor organization 
of his own choosing; and 

D. Employers shall comply with the maximum hours of labor, 
minimum rates of pay, and other conditions of employment approved 
or prescribed by the President. 

I. Within each State this Code shall not supersede any laws of 
such State imposing more stringent requirements on employer, regu- 
lating the age of employees, wages, hours of work, or health, fire, 
or general working conditions than under this Code. 

I’. Employers shall not reclassify employees or duties of occupa- 
tions performed by employees so as to defeat the purposes of the 
Act. 

G. Each employer shall post in conspicuous places full copies of 
this Code. 

H. A person whose earning capacity is limited because of age or 
physical or mental handicap may be employed on light work at a 
wage below the minimum established by this Code if the employer 
obtains from the State Authority designated by the United States 


1 Italicized words added by Amendment No. 1, approved Apr, 19, 1934. 
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Department of Labor a certificate authorizing his employment at 
such wages and for such hours as shall be stated in the certificate. 
Each employer shall file with the Code Authority a list of all such 
persons employed by him. 


ARTICLE VI—ApMINISTRATION 


A. To further effectuate the policies of the Act, the Executive 
Committee of the Association is hereby designated as the Code Au- 
thority to cooperate with the Administrator in the administration of 
this Code. The Government of the United States is to be represented 
on the Code Authority by three members without vote to be appointed 
by the President, for terms of from six months to one year arranged 
so that the terms do not expire at the same time. 

B. (1) Lt being found necessary in order to support the adminis- 
tration of this code and to maintain the standards of fair competition 
established hereunder and to effectuate the policy of the Act, the Code 
Authority is authorized: 

(a) To incur such reasonable obligations as are necessary and 
proper for the foregoing purposes, and to meet such obligations out 
of funds which may be raised as hereinafter provided and which 
shall be held in trust for the purposes of the Code; 

(b) To submit to the Administrator for his approval, subject to 
such notice and opportunity to be heard as he may deem necessary 
(1) an itemized budget of its estimated expenses for the foregoing 
purposes, and (2) an equitable basis upon which the funds necessary 
to support such budget shall be contributed by members of the 
industry ; 

(c) After such budget and basis of contribution have been ap- 
proved by the Administrator, to determine and obtain equitable con- 
tribution as above set forth by all members, of the industry, and to 
that end, if necessary, to institute legal proceedings therefore in its 
own name. 

(2) Hach member of the industry shall pay his or its equitable con- 
tribution to the expenses of the maintenance of the Code Authority, 
determined as hereinabove provided, and subject to rules and regu- 
lations pertaining thereto issued by the Administrator. Only mem- 
bers of the industry complying with the code and contributing to 
the expenses of its administration as hereinabove provided, shall be 
entitled to participate in the selection of members of the Code Au- 
thority or to receive the benefits of any of its voluntary activities 
or to make use of any emblem or insignia of the National Recovery 
Administration. 

(3) The Code Authority shall neither incur nor pay any obligation 
in excess of the amount thereof as estimated in its approved budget, 
except upon approval of the Administrator; and no subsequent bud- 
get shall contain any deficiency item for expenditures in excess of 
prior budget estimates except those which the Administrator shall 
have so approved.” 

C. Each trade or industrial association directly or indirectly par- 
ticipating in the selection or activities of the Code Authority shall— 

(1) impose no mequitable restriction on membership, and 


2 Italicized words added by Amendment No. 8, approved June 22, 1934. 
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(2) submit to the Administrator true copies of its Articles of Asso- 
ciation, By-Laws, regulations, and any amendments when made 
thereto, together with such other information as to membership, or- 
ganization, and activities as the Administrator may deem necessary 
to effectuate the purposes of the Act. 

D. In order that the Code Authority shall at all times be truly 
representative of the Industry and in other respects comply with the 
provisions of the Act, the Administrator may provide such hearings 
as he may deem proper; and thereafter if he shall find that the Code 
Authority is not truly representative or does not in other respects 
comply with the provisions of the Act, may require an appropriate 
modification in the method of selection of the Code Authority. 

E. The Code Authority shall have the following duties and powers 
to the extent permitted by the Act and subject to review by the 
Administrator : 

(1) With a view to keeping the President informed as to the ob- 
servance or nonobservance of this Code of Fair Competition, and as 
to whether the Industry is taking appropriate steps to effectuate the 
declared policy of the Act, the Code Authority shall collect from 
members of the Industry who shall furnish to it or its duly author- 
ized agent, in such form and at such intervals as it may prescribe, 
subject to the approval of the Administrator, duly certified reports 
containing such information, reasonably pertinent to the effectuation 
of the purposes of this Code, and with full protection to each mem- 
ber of the Industry as to the confidential nature of the data, as may 
be required by the Administrator or by the Code Authority subject 
to the approval of the Administrator. Such information or copies 
thereof shall be furnished to the Administrator upon his request. 

(2) If formal complaint is made to the Code Authority that the 

provisions of this Code and any supplements thereto have been vio- 
lated by any employer, it shall make such investigation of the facts 
as it may deem necessary. 
' F. In addition to information required to be submitted to the Code 
Authority, there shall be furnished to Government agencies such 
statistical information as the Administrator may deem necessary for 
the purposes recited from Section 3 (a) of the National Industrial 
Recovery Act. 


ArticLe VII—Trapr Practices 


A. The following practices constitute unfair methods of competi- 
tion for members of the industry and are prohibited: 

1. Sales Below Cost.—To sell or exchange any product of the 
industry at a price or upon such terms or conditions which will 
result in the buyer paying for the goods received less than the cost 
to the member of the industry, determined in accordance with a uni- 
form and standard cost accounting system to be recommended by the 
Code Authority and to become effective upon approval by the 
Administrator; provided, however, that dropped lines, seconds, or 
inventories of finished products which must be converted into cash to 
meet emergency needs may be disposed of in such manner and on 
such terms and conditions as are necessary to move such products into 
the buyer's hands; and further provided that selling below cost 
in order to meet existing competition on products of equivalent 
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design, character, quality or specifications shall not be deemed a 
violation of this Article if specific notice is gwen to the Code 
Authority? 

2. Commercial Bribery.—Directly or indirectly to give or permit 
to be given, or offer to give, money or anything of value to agents, 
employees, or representatives of customers or prospective customers, 
or to agents, employees, or representatives of competitors’ customers 
or prospective customers, without the knowledge of their employers 
or principals, as an inducement to influence their employers or prin- 
cipals to purchase or contract to purchase from the makers of such 
gift or offer, or to influence such employers or principals to refrain 
from dealing, or contracting to deal, with competitors. 

3. Regulation of Credit—The giving of cash discount in excess of 
2 percent. 

4. Price Quotations—Quotation of prices other than F.O.B. 
Factory. 

5. Other Unfair Practices—Nothing in this Code shall limit the 
effect of any adjudication by the Courts or holding by the Federal 
Trade Commission on complaint, finding, and order, that any prac- 
tice or method is unfair, providing that such adjudication or holding 
is not inconsistent with any provision of the Act of this Code. 

6. Trade-in Allowance—No manufacturer shall give trade-in 
allowances or second-hand allowances to the retail or wholesale sales 
outlets of the industry. 

7. Guarantee —The giving of any guarantee in excess of one year 
from date of sale to replace defective parts or workmanship, which 
shall be furnished f.o.b. factory with no labor allowance. 

8. Inaccurate Advertising —No member of the industry shall pub- 
lish advertising (whether printed, radio, display or any other na- 
ture) which is misleading or inaccurate in any material particular; 
nor shall any member in any way misrepresent any goods; either 
of his own manufacture or of other members of the industry, with 
respect to the use, trade mark, grade, quality, quantity, origin, size, 
substance, character, finish, material, content or preparation; nor 
shall any member in any way misrepresent credit terms, policies, 
services or the nature or form of the business conducted either by 
himself or by any other member of the industry. No manufacturer 
shall grant advertising allowances to be expended by customers to 
whom such allowances are given on advertising which fails to con- 
form to this provision. 

B. The Code Authority shall continue its study of trade practices 
of the Industry and shall, from time to time, make recommendations 
to the Administrator which it deems desirable for modification or 
addition thereto, which, upon his approval, after such hearing as he 
may prescribe, shall become a part of this Code and have full force 
and effect as the provisions hereof. 


Articte VIII—Mopirications 


1. This Code and all the provisions thereof are expressly made 
subject to the right of the President, in accordance with the provi- 
sions of subsection (b) of Section 10 of the National Industrial 
Recovery Act, from time to time to cancel or modify any order, 


* Italicized words added by Amendment No. 2, approved June 2, 1934. 
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approval, license, rule, or regulation issued under Title I of said 
Act and specifically, but without limitation, to the right of the Presi- 
dent to cancel or modify his approval of this Code or any condi- 
tions imposed by him upon his approval thereof. 

2. This Code, except as to provisions required by the Act, may 
be modified on the basis of experience or changes in circumstances, 
such modification to be based upon application to the Administrator 
and such notice of hearing as he shall specify, and to become effective 
on approval of the President. 


ARTICLE _TX—Monopo.tiss 


No provision of this Code shall be so applied as to permit 
monopolies or monopolistic practices, or to eliminate, oppress, or 
discriminate against small enterprises. 


ARTICLE X—Price INcREASES 


Whereas the policy of the Act to increase real purchasing power 
will be made impossible of consummation if prices of goods and 
services increase as rapidly as wages, it is recognized that price 
increases should be delayed and that, when made, the same should, 
so far as reasonably possible, be limited to actual increases in the 
seller’s costs. 


Approved Code No. 98. 
Registry No. 1899/11. 


